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IN THE SUPERIOR COURT OF CLAYTON COUNTY 
STATE OF GEORGIA 

NA THANIEL CLARK, 

PLAINTIFF, 

V. 

CITY OF FOREST PARK, GA; 
LA TRESA AKINS-WELLS, in her 
Official and individual capacity 

DEFENDANTS. 

) 
) 
) 
) 
) 
) 
) Civil Action No.: 
) 2021 CV03928-14 
) 
) 
) 
) 
) 

SUMMONS 

TO THE ABOVE NAMED DEFENDANT(S): 

You are hereby summoned and required to file with the Clerk of said Court and serve upon 
the Plaintiffs attorney, whose name and address is: 

Jackie R. Lee 
1100 Peachtree Street N .E. 

Suite 250 
Atlanta, GA 30309 

an answer to the complaint which is herewith served upon you, within 30 days after service of 
this summons, upon you, exclusive of the day of service. If you fail to do so, judgment by default 
will be taken against you for the relief demanded in the complaint. 

Isl Kameshia Jones 
By ---------------

Deputy Clerk 
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IN THE SUPERIOR COURT OF CLAYTON COUNTY 
STATE OF GEORGIA 

NA THANIEL CLARK, 

PLAINTIFF, 

V. 

CITY OF FOREST PARK, GA; 
LA TRESA AKINS-WELLS, in her 
Official and individual capacity 

· DEFENDANTS. 

) 
) 
) 
) 
) 
) 
) Civil Action No.: 

) 2021 CV03928-14 
) 
) 
) 
) 
) 

COMPLAINT 

COMES NOW Plaintiff Nathaniel Clark ("Plaintiff' or "Chief Clark") by and through his 

undersigned counsel, files this COMPLAINT against Defendants City of Forest Park, GA ("the 

City") and Latresa Akins-Wells ("Councilwoman Wells") ( collectively "Defendants"), showing 

the Court as follows: 

·PARTIES 

1. Plaintiff Nathaniel Clark was hired by the City of Forest Park as Police Chief on 

May 14, 2019 and remains employed by the City. At all times relevant to this action, Chief Clark 

was a "public employee'' for purposes of the Georgia Whistle blower Protection Act, O.C.G.A. § 

45-1-4. 

2. Defendant City of Forest Park, GA is a "public employer" as defined in O.C.G.A. 

§ 45-1-4. City of Forest Park, GA has its principal address at 745 Forest Parkway, Forest Park, 

GA 30297. 

KJ 
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3. Defendant Latresa Akins-Wells is a member of the Fore st Park City Council. She 

is sued in her official and individual capacity. 

JURISDICTION AND VENUE 

4. Jurisdiction and venue are proper in the Superior Court of Clayton County. 

5. The City of Forest Park, GA and Councilwoman Wells are all residents of Clayton 

County. All the acts complained herein occurred in Clayton County. 

6. This action has been brought within the time provided by O.C.G.A. § 45-l-4(e)(l). 

FACTUAL ALLEGATIONS 

7. Chief Clark was hired by the City of Forest Park as Police Chief on May 14, 2019. 

Chief Clark was the first and only permanent Black individual to be hired as Police Chief by the 

City. 

8. Chief Clark has been in law enforcement for approximately 33 years and was 

, 
previously a police chief for a city in Arkansas. 

9. The former permanent Chief of Police for the City of Forest Park, L. Dwayne 

Hobbs, served as Police Chief for over two decades. 

10. As Chief of Police, Chief Clark is responsible for overseeing the City's police 

department which includes approximately 95 sworn personnel and is responsible for the safety and 

protection of the 20,000 civilians residing in the City. 

11. As Chief of Police, Chief Clark reports to the City Manager who in turn reports to 

the Governing Body. The Governing Body is comprised of the Mayor and the five members of 

the City Council. 
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12: Soon after becoming Chief of Police, Chief Clark immediately requested that an 

audit be conducted on the Police Department to, among other things, determine the financial status . 

of the Police Department. 

13. The audit revealed that there were fraudulent, and unlawful, practices in the Police 

Department that had occurred under prior leadership. Specifically, the audit revealed, among other 

things, that the police department was selling ammunition that belonged to the City to civilians, 

that the police department was cashing checks made out to the City of Forest Park/Forest Park 

Police Department for cash and then were not turning it over to the finance department for proper 

documentation, and that some members of the department were doing surveillance on two city 

council members. 

14. Two supplemental audits were conducted which collaborated the initial audit. As 

a result of the audit, some individuals in the police department were terminated and some left 

voluntarily. The cases ~ere reviewed by the Georgia Bureau of Investigations ("GBI") and were 

subsequently forwarded to the Clayton County prosecutor's office for possible criminal charges. 

15. In addition to the financial deficiencies uncovered in the audit requested by Chief 

Clark, Chief Clark uncovered other illegal practices within the police department including an 

illegal quota system for citations and systemic race and religious discrimination practices including 

recruitment disparities and "Give a Christian a Ticket Sunday" which was a practice whereby 

police officers would target Black and Hispanic Churches and give citations to members of those 

communities. 

16. In fact, the City's Hispanic population has dropped by ten (10) percentage points 

since 2010, from 37% to 27%, in part due to the police department previously targeting the 
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Hispanic community and issuing them an unprecedented number of citations. See 

https://canopyatlanta.orglforest-park/hispanic-communities-police/ 

17. Despite Chief Clark's uncovering of the illegal quota system for citations, some 

members of the Governing Body wanted the police department to continue issuing citations for 

profit. Chief Clark made it clear to the Governing Body that citations would be issued for the 

protection of society and not to generate revenue. 

18. In January 2020, City Manager Angela Redding left her employment with the City. 

Chief Clark was assigned as Interim City Manager and Police Chief from on or about January 6, 

2020 until on or about May 18, 2020. 

19. As Interim City Manager, Chief Clark had access to the City's financial records 

and accounts, not just those of the police department. 

20. Soon after becoming Interim City Manager, Chief Clark identified financial 

deficiencies throughout the City, on a much larger scale. Specifically, Chief Clark identified 

unlawful commingling of E-911 funds (balancing the budget by using E-911 funds) and charging 

SPLOST expenditures to accounts that did not exist. 

21. After identifying these financial deficiencies, Chief Clark immediately requested 

that an audit be conducted on the City's financial accounts given that it appeared there was 

unlawful activity occurring within the City. However, upon information and belief, the City never 

conducted an audit on the E-911 or SPLOST accounts. 

22. In May 2020, Albert Barker was appointed to the position of City Manager. 

23. On June 30, 2020, Chief Clark received his annual performance review. The review 

was very complimentary of Chief Clark's performance. In that review, Barker wrote that "Chief 
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Clark identified and addressed an array of structural and systemic issues (i.e. FLSA and Title VII 

Violations, Enhanced Recruitment and Disparities, CAD/Record Management System failures)." 

Moreover, his review stated that "during his appointment [as Police Chief] the reported crime rate 

was decreased significantly in 2019 (8 year low)." 

24. On or about July 1, 2020, Chief Clark was promoted tot.he position of Deputy City 

Manager/Public Safety Director while also maintaining his position as Police Chief. See Exhibit 

A, Correspondence from Barker regarding Chief Clark's promotion. 

25. The position of Deputy City Manager/Public Safety Director was a position that 

had been created by the Governing Body and Barker was given discretion to appoint someone to 

that position. 

26. As a Deputy City Manager/Public Safety Director, Chief Clark had full 

management responsibility for all public safety services and activities including the police 

department and fire department and also had supervisory responsibility over all departments in 

coordination with and subject to the direction of the City Manager. The job description specifically 

stated that the position would oversee "the hiring, supervision, training, evaluation and discipline 

of [the fire and police] department employees." See Exhibit B, Public Safety Director/Deputy City 

Manager job description. 

27. When Barker appointed Chief Clark to that position, his decision was met with 

extreme resistance from some of the Governing Body as they were worried that, as Deputy City 

Manager, Chief Clark would continue to uncover fraudulent and unlawful activity as that position 

had access to the City's financial documents. 

5 
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28. In fact, Barker told Chief Clark that the Governing Body in part was going to do all 

they could to ensure that the audit he had been requesting would never be conducted and also told 

Chief Clark that they would continue to harass and retaliate against him to the point of having his 

employment terminated. 

29. On September 4, 2020, Chief Clark sent Barker an email that stated the following: 

"Recently Finance Director Ken Thompson brought to our attention that in past years SPLOST 

expenditures were charged to account(s) that doesn't exist. Based on the financial inconsistencies 

recently brought to our attention, I am recommending that an external audit be conducted 

immediately regarding any and all finances." See Exhibit C, 09.04.2020 Email from Chief Clark 

to Barker. 

30. Chief Clark also identified procedural concerns with the City's federal asset 

forfeiture account and requested that an audit be conducted. 

31. Upon information and belief, the financi<J-1 audit that Chief Clark recommended 

regarding the federal asset forfeiture account was never conducted. See Exhibit D, 08.27.2021 

Email from Chief Clark to Deputy Finance Director Darquita Williams. 

32. Because Chief Clark was extremely concerned regarding potential fraudulent and 

unlawful activity occurring, Chief Clark contacted the United States Department of Justice 

("DOJ") regarding the City's federal asset forfeiture account. The DOJ stated that an audit needed 

to be conducted immediately. 

33. Chief Clark also discovered other financial discrepancies including discrepancies 

with the bank reconciliations (approximately $200,000 worth of discrepancies), discrepancies with 
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the FBI reimbursement, and discrepancies with the Georgia Emergency Management and 

Homeland Security Agency ("GEMA") grant. 

34. On October 28, 2020, Clark again sent Barker another email requesting that a 

financial audit be conducted immediately based upon the DOJ's recommendation, Finance 

Director Ken Thompson's admissions, and financial discrepancies previously identified. See 

Exhibit E, 10.28.2020 Email from Chief Clark to Barker. 

35. Barker told Chief Clark that he was getting directives from members of the 

Governing Body to stand down immediately on the financial audit. 

36. In fact, Barker told Chief Clark and others that he had been offered a large sum of 

money to stop the financial audits. 

37. On November 2, 2020, Chief Clark received another stellar performance review 

from Barker. In that review, Barker wrote the following: "Chief Clark was appointed Deputy City 

Manager/Director of Public Safety on July l, 2020; he also continues to hold the position of Police 

Chief; during this appointment the reported crime rate decreased significantly in 2020 (21-year 

low), this speaks volume [sic] of Chief Clark's dedication in making the community safe for all." 

38. Barker also wrote, "Deputy City Manager/Public Safety Director Clark was warned 

that he will face backlash referencing the audits (jimding discrepancies) and his continual exposure 

of biased practices." 

39. On November 4, 2020, Chief Clark overheard a City Official make a statement that 

he (Chief Clark) t~kes detailed notes, to retrieve everything that he has been working on as Deputy 

City Manager and to "stop him." 
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40. That same day, on November 4, 2020, Chief Clark was demoted from his position 

of Deputy City Manager. Specifically, Chief Clark's contract was amended so that he would only 

serve as Public Safety Director and Chief of Police. Chief Clark was only to serve as Deputy City 

Manager in the absence of a City Manager. 

41. Chief Clark was demoted due to his uncovering of unlawful and fraudulent activity, 

specifically including his uncovering of financial discrepancies, pay disparities, systemic racism, 

illegal quotas, and other unlawful and fraudulent activity. 

42. Chief Clark also experienced a hostile work environment in retaliation for his 

uncovering of these unlawful and fraudulent activities. Specifically, Chief Clark was asked to do 

things that other department heads were not required to do and his work was scrutinized and 

nitpicked. 

43. Soon after Chief Clark's report to the DOJ as well as his insistence on a financial 

audit in part due to Finance Director's Ken Thompson's admissions that SPLOST expenditures 

were. charged to accounts that did not exist, Thompson resigned his employment with the City and 

took with him what appeared to be an extensive amount of confidential and highly sensitive 

financial documents belonging to the City. 

44. Moreover, on or about November 23, 2020, financial documents were removed 

from the police department without Chief Clark's consent. 

45. In March 2021, Brown filed a formal complaint alleging sexual harassment by Fire 

Chief Don Horton. As Public Safety Director, Chief Clark oversaw the Fire Department and Chief 

Horton reported to him. 
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46. Chief Clark subsequently put Chief Horton on administrative leave and 

recommended that an external investigation be conducted. 

47. The investigation-which was ultimately submitted to the City Manager and 

Governing Body-confirmed that Chief Horton had been sexually harassing Brown and Chief 

Horton was ultimately terminated. 

48. However, during the investigation and appeal process, Chief Clark was subjected 

to continued harassment and verbal attacks by the Governing Body in part and Councilwoman 

Wells. Specifically, during public City Council meetings, Councilwoman Wells made comments 

regarding Chief Clark's integrity. 

49. In fact, during the appeal hearing, Chief Clark was berated for nearly two hours by 

Chief Horton. Chief Clark was mandated to appear but was not afforded an opportunity by the 

Governing Body to speak or defend himself in front of the community. 

50. Councilwoman Wells told Chief Clark prior to the sexual harassment allegations 

against Chief Horton that Chief Horton had given her $1,000 and that she had not recorded it to 

either her ward or to her campaign. 

51. Chief Clark told Councilwoman. Wells twice that the $1,000 Chief Horton had 

given her needed to be recorded, however, upon information and belief, it was never recorded. 

52. Chief Clark has experienced a hostile work environment in retaliation for his 

protected activity, namely, his involvement in the investigation into Brown's sexual harassment 

allegations against Chief Horton. 

53. Specifically, Chief Clark has been verbally attacked and harassed by Wells. 

9 
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54. On or about May 28, 2021, Chief Clark was summoned to City Manager Marc-

Antonie Cooper's office and accused of having the Deputy Fire Chief, Latasha Clemmons 

followed. Ms. Clemmons was hired by Chief Horton. 

55. Chief Clark was placed under investigation, but the investigation showed that the 

allegations were unfounded. 

56. Upon information and belief, this was a conspiracy to have Chief Clark terminated. 

57. Moreover, Chief Clark has been stripped of additional job responsibilities. 

58. For example, in May 2021, the Fire Chief's reporting structure was changed so that 

the Fire Chief no longer reports to Chief Clark but instead reports directly to the City Manager, 

which is inconsistent with his job description and contract signed by the Governing Body. 

59. Additionally, when the City was recruiting for the position of Fire Chief after Chief 

Horton was terminated, despite Chiefs Clark job de~cription stating that he would be responsible 

for hiring of the fire department employees, Chief Clark was excluded from screening applicants 

or participating on the hiring committee. 

60. In fact, Chief Clark has been stripped of all authority regarding the fire department. 

61. Moreover, at one point Chief Clark was directed to cease all 

appointments/promotions at the police department until further notice. 

62. Chief Clark also has been excluded from meetings regarding police operations. 

63. Councilwoman- Wells also continues to attack Chief Clark's integrity by 

undermining and questioning Chief Clark's actions with respect to the police department. 

64. For example, every time a police officer leaves the department, Councilwoman 

Wells takes it upon herself to blame them leaving on Chief Clark. 
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65. Councilwoman Wells is constantly asking for data regarding the police department 

in an attempt to find something to attack or look for ways to blame Chief Clark. 

66. By way of example, in September 2021, Councilwoman Wells wanted Cooper to 

reopen an investigation that had concluded nearly a year ago during which a member of the police 

department had made claims against Chief Clark, which were investigated, and found to be 

unfounded. 

67. Moreover, Councilwoman Wells wanted to see a copy of every exit interview and 

every grievance filed against Chief Clark in an attempt to demean Chief Clark and punish him for 

participating in the sexual harassment investigation into Chief Horton. 

68. On or about September 12, 2021, Cooper received an email from an anonymous 

individual(s), specifically "Concerned Citizens of Forest Park," that stated that Councilwoman 

Wells and her husband had physically assaulted a citizen. A criminal investigation was opened. 

69. Soon thereafter, Chief Clark received information that the investigation appeared 

to have been compromised as Councilwoman Wells had received confidential information from 

someone at the police department regarding details of the investigation. 

70. In fact, on September 22, 2021, Councilwoman Wells posted a video to Facebook 

in which she appears to reference paperwork she was receiving from a member of the police 

department regarding the investigation. Councilwoman Wells compromised the integrity of the 

police department which is a violation of her duties as a City Council member. 

71. In that same Facebook video, which to date has received 49 comments and 336 

views, Councilwoman Wells made several false statements about Chief Clark with the specific 

intent to do harm. 

11 
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72. Although it appeared that at least one high-ranking City official was aware that 

Councilwoman Wells had received this information improperly, and had known for some time, no 

action was taken to investigate. 

73. On October 7, 2021, Chief Clark sent Cooper an email requesting an external 

investigation (to avoid the appearance of impropriety) as it had appeared that someone at the police 

department has been leaking information to Councilwoman Wells while there was an open 

investigation pending. 

74. Upon information and belief, no action has been taken to investigate Chief Clark's 

concerns. 

75. Chief Clark has repeatedly complained to his City Managers, members of the 

Governing Body, the City's in-house attorney and the City's outside attorney regarding the 

retaliation he is experiencing. 

76. Several City officials, including Cooper, have admitted and acknowledged the 

retaliation Chief Clark is experiencing but have done nothing to stop it. 

77. Chief Clark was told by a City official that the City is attempting to dissolve the 

position of Public Safety Director, decrease his salary, and eventually terminate his employment 

based on his involvement in the sexual harassment investigation of Chief Horton. 

COUNTI 
RET ALIA TI ON UNDER THE 

GEORGIA WHISTLEBLOWER PROTECTION ACT, O.C.G.A. § 45-1-4 et seq. 
(DEFENDANT CITY OF FOREST PARK, GA) 

78. Plaintiff incorporates by reference all preceding paragraphs of the Complaint. 

12 
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79. Pursuant to O.C.G.A. § 45-1-4, it is unlawful for a public employer to retaliate 

against a public employee "in the terms or conditions of employment for disclosing a violation of 

or noncompliance with a law, rule, or regulation to either a supervisor or government agency." 

80. On November 4, 2020, Chief Clark demoted from his position of Deputy City 

Manager. Specifically, Chief Clark's contract was amended so that he would only serve as Public 

Safety Director and Chief of Police. Chief Clark was only to serve as Deputy City Manager in the 

absence of a City Manager. 

81. Chief Clark was demoted due to his uncovering of unlawful and fraudulent activity, 

specifically including his uncovering of financial discrepancies, pay disparities, systemic racism, 

illegal quotas, and other unlawful and fraudulent activity. 

82. Chief Clark also experienced a hostile work environment m retaliation for his 

uncovering of these unlawful and fraudulent activities. Specifically, Chief Clark was asked to do 

things that other department heads were not required to do and his work continues to be scrutinized 

and nitpicked. 

83. Moreover, Chief Clark has experienced a hostile work environment in retaliation 

for his involvement in the investigation into Brown's sexual harassment allegations against Chief 

Horton. 

84. Chief Clark has also been stripped of additional job responsibilities because of his 

involvement in the investigation into Brown's sexual harassment allegations against Chief Horton. 

85. These adverse employment actions were in retaliation for Chief Clark's disclosing 

violations or noncompliance with laws, rules or regulations in violation of the Georgia 

Whistleblower Protection Act, O.C.G.A. § 45-1-4 et seq. 

13 
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86. These adverse employment actions have caused Chief Clark to suffer damages in 

the form of loss of future earning capacity in that his credentials as Police Chief, Public Safety 

Director and Deputy City Manager and reputation have been besmirched. 

COUNT II 
INTENTIONAL INFLICTION OF EMOTIONAL DISTRESS 

UNDER THE COMMON LAW OF GEORGIA 
(DEFENDANT WELLS) 

87. Plaintiff incorporates by reference all preceding paragraphs of the Complaint. 

88. As a direct and proximate cause of Councilwoman Wells' actions, Chief Clark has 

suffered damages in an amount to be proven at trial. 

89. Councilwoman Wells' actions demonstrate willful misconduct, malice, 

wantonness, oppression and want of caring raising the presumption of conscious indifference to 

the consequences of her actions, entitling Plaintiff to punitive damages under O.C.G.A. § 51-12-

5.1. 

COUNT III 
SLANDER 

(DEFENDANT WELLS) 

90: Plaintiff incorporates by reference all preceding paragraphs of the Complaint. 

91. Councilwoman Wells has made numerous false and defamatory remarks 

concerning the Chief Clark's tenure at the City. 

92. These statements have negatively impacted Chief Clark's reputation m the 

community in which he works. 

93. Councilwoman Wells made these statements maliciously and with the specific 

intent to do harm to Chief Clark and to punish him for exposing a hostile work environment and 

for questionable and illegal acts. 
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94. Councilwoman Wells' actions demonstrate- willful misconduct, malice, 

wantonness, oppression and want of caring raising the presumption of conscious indifference to 

the consequences of her actions, entitling Plaintiff to punitive damages under O.C.G.A. § 51-12~ 

5.1. 

WHEREFORE, the Plaintiff demands that a trial by jury be had on all Counts of his 

Complaint and that the following such judgment be entered on his behalf against Defendants 

granting the following relief: 

(a) that Defendants be Ordered to make Plaintiff whole by providing for his out-of-pocket 

losses including any back pay in an amount equal to the sum of any wages, salary, 

employment benefits or other compensation denied or lost as a result of Defendants' 

unlawful and discriminatory acts, together with interest thereon, all in amounts to be 

determined at the trial; 

(b) that front pay be awarded as the employment relationship has been so severely damaged 

that the relationship is unsalvageable; 

( c) that compensatory damages be awarded against each Defendant individually to compensate 

Plaintiff for his mental and emotional distress, anxiety, humiliation, outrage, and loss of 

professional and personal reputation as a consequence of Defendants' actions in an amount 

to be determined at the trial; 

(d) that punitive damages be awarded against Defendants in an amount to be determined at 

trial to deter Defendants and others from similar misconduct in the future; 

(e) that Plaintiff be granted attorney's fees and expenses of litigation pursuant to O.C.G.A. §§ 

45-1-4(f) and 13-6-11; 

15 



2021 CV03928-14 

(f) appropriate declaratory and injunctive relief; 

(g) that pre-judgment and post-judgment interest be awarded; and 

(h) that Plaintiff be granted such other and further additional relief as the jury deems equitable 

and just. 

Respectfully submitted, this 1st day of November, 2021. 

s/ Jackie Lee 
Jackie Lee 
Georgia Bar No. 419196 
jackie@leelawga.com 
LEE LAW FIRM, LLC 
1100 Peachtree Street NE, Suite 250 
Atlanta, Georgia 30309 
Telephone: (404) 301-8973 

COUNSEL FOR PLAINTIFF 
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Exhibit A 



... 

Date: June 19, 2020 

RE: Employment Offer 

Mr. Nathaniel Clark, 

Albert Barker Jr . 
City Manager 

745 Forest Parkway 
Forest Park, GA 30297 
Phone: (404} 366-4720 

abarker@forestparl<ga.org 

Pursuant to our conversation, the City of Forest Park would like to offer you the position of 
Publi~ Safety Director/Deputy Ci!Y Manager. A copy of the job description is attached. Your 

salary will be discussed at a later date. 

Please formally confirm your acceptance of this job offer and starting date of July 1, 2020 by 
signing the appropriate section below and return it to me at your earliest convenience. 

7.l'}Lt:t/1 AibV.~o/ 
City Manager 

Acee.pt Job Offer 
I accept this iob offer: 
Sl nature: 

Decline Job Offer 
I decline this job off er: 
Signature: ==..:.:.... ___________ .:_ __ Date: ------

CITY HALL• 7 45 FOREST PARK WA y, FOREST PARK, GA 30297 
WWW .FORESTPARKGA.ORG 

Scanned with CamScanner 
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Auglb"'t 10. 2020 

To: Nathaniel Clark, Public Safety Director/Deputy City Manager 

From: Alben Barker, City ~fanager 

RE: Public Safety Director/Deputy City Manager 

Albert Barker Jr. 
City Manager 

7 45 Forest Par'Kway 
Fores! Park. GA 30297 
Phone: (404) 366-4720 

abarker@forestparkga.org 

This letter comes as congratulations referencing your acceptance of the position of Public Safety 
Director/Deputy City ~.{anager, eftectiYe July 01, 2020. As stated in your acceptance letter, you 
shall be afforded all benefits and education incentiYes granted to a department head, specifically 
Police Chief and Fire Chief. Also, pur:su:mt to the Council Meeting on July 20; 2020 and 
pu.rsuant to a unanimous ,·ote by the governing body, your initial contract is hereby amended to 
reflect the new position of Public Safety Director//Deputy City Manager, education incentives 
and salary. 

ept~/ 
City Manager 

City of Forest Park 

CITY HALL• 745 FOREST PARKWAY, FOREST PARK, GA 30297 
. ·WWW C:AOCt'T-n. ,..,,,.,... . ...; _ -

Scanned with CamScanner 
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Exhibit B 



. THE. cm' Of FOREST PARK 

SUMMARY DESCRIPTION - Public Safety Director/Deputy City Manager 

· rts t th City Manager and his/her primary role is to 

~: Ft:b~ s1~~i~;~::::.u:;~ie:e~t~~ ~:~few o~th: activities and o~rations of the city relatinhg 
-~1st ~n e p :,, * f" S . * 91 l * Animal Control • Public Information Officer. However, t e 
t{) Pohce Department ire ervice • · · "th d b. ct 
Deputy City Manager has supervisory responsibility over all departments m coordmat1on w1 an su ~e 

to the direction of the City Manager. 

JOB FUNCTIONS The following duties are normal for this position. They are not to be construed as 
exclusive or all inclusive. Other duties may be required and assigned. 

. • Assumes full management responsibility for public safety services and activities; manages the 
development and implementation of departmental goals, objectives, and priorities for each assigned 
service area; recommends and administers policies and procedures. 

, • Plans, organizes and directs the activities of all departments pertaining to public safety, including 
the Police Department and Fire Department, providing general law enforcement, criminal 
investigation, fire suppression and prevention. rescue services and emergency medical services and 
disaster responses. Oversees the hiring, supervision, training, evaluation and discipline of department employees. 

• Develops long tenn plans to improve departmental operations. 
• Develops annual department budgets for operations and equipment. Also assists in developing long.range capital budgets for various public safety programs. Monitors the departmental budgets 

throu~out the fiscal year and oversees the purchase and maintenance of equipment, vehicles, and 
supplies. · 

• Esta~lishes, within City policy, appropriate service and staffing levels; monitors and evaluates the 
effic1e~cy and effectiveness of service delivery methods and procedures; allocates resources 
accordmgly. 

• ~:ns, directs, and. coordinates, throug~ subor~inate level staff, the work plans for the Police 
~ent and Fire Department; assigns proJects and programmatic areas of responsibility· 

reviews and evaluates work methods and procedures· meets with key staff to identify and · I ' 
problems. ' reso ve 

• Provides staff assistance to the C"ty M d c· · and othe . I anager an ity Council; prepares and presents staff reports 
• Coo d. ater neces~ corresF.~dence; attends City Council and other meetings as required. 

r tn · s assigned act1v1t1es between pub!' fj ty· d . departments and outside ag . d • _1c sa e epartments with those of other city 
enc1es an orgamzattons. 

• Responds to and resolves difficult and se 'ti · • . . . 
and defends department programs po. 

1
. ~st vedciti~~ ~nqumes and complaints; explains,justifies 

• Partici . ' icies, an . activities. ' 
pates on a variety ofboards· serves as th 'ty' • 

committees and community organ'i .. ,,,t· e c1 s representative and/or appoints a designee to 
fire • ........ tons concerned with improv ts · 1 

services, public education, and departmental bl' . emen tn aw enforcement and 
• Supervise a group of dcpartrn h d pu tc relations. 

• • Direct the acti 'f f . ent ea s and/or other staff. 
. . v1 ies o assigned departments . d 
identify opportunities for im . • review an . evaluate work methods and d 

provement and implement changes. . proce. ures, 

Scanned with CamScanner 
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Exhibit C 



From: 
To: 
Cc: 
Bee: 

Date: 
Subject: 

Mr. Barker, 

2021 CV03928-14 

Nathaniel Clarkffppolice 

Albert Barker/CoFP@CoFP 

Nathaniel Clark/fppolice@fppolice, Gretta Harris/CoFP@CoFP 
nc1ark71603@yahoo.com 

Friday, September 04, 2020 12:23PM 

Finance Department - External Audit Recommended 

Recently Finance Direct.or Ken Thompson brought to our attention that in past years SPLOST. 
expen-ditures were charged to account(s) that doesn't exist. Based on the financial inconsistencies 
recently brought to our attention, l am recommending that an external audit be conducted 
immediately regarding any and all finances. 

Thanks in advance. 

-
Chief Nathaniel Clark 
Deputy City Manager/Public Safety Director 
City of Forest Park 
745 Forest Parkway 
Forest Park, Georgia 30297 
(w) 404·366-4720 

'Serving with Pride, Honor and Professionalism' 
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Exhibit D 
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From: Nathaniel Clark 

sent: Friday, August 27, 2021 7:17 AM 
To: Darquita Williams <DWilliams@forestparkga.gov> 
Cc: Nathaniel Clark <nclark@forestparkga.gov> 
Subject: Federal Asset Audit (status) 
Importance: High 

Good Morning Deputy Finance Director Williams, 

Pursuant to the conversatlon with the city manager on 8/19/2.1 whereas you were authorized to have an audit 
conducted on the federal asset accounts(s), I am respectfully requesting the status regarding said and to be kept 
abreast. 

Thanks in advance. 
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From: Nathaniel Clark 
Sent: Wednei;day, October 28, 2020 8:11 AM 
To: Atbert Sarker<abarker@forestparkga.gov> 
cc: Nathaniel Clark <ndark@forestparkga.gov> 
Subject: Funding Concerns 
Importance: High 

'Follow-up' 

Good Morning Sir, 

2021 CV03928-14 

Pursuant to discu~ions, during the past few months assc>sments of various city departments have been conducted and sevfl~I 
discrepancies were ldtnlilicd in the area or finance, please note the following area of concerns: 

SPLOST Funds 
.B-911 Funds 
FBI R,i;imbursement (taskf<>rce) 
Federal Asset For1eiture/Equitable Sharing 
Documentary and Procedural Issues with these and other funding issues 

I have spoken with Finance Director Ken Thompson rogArding lhc:sc i:rnic:s and the following were stated/identified in part: 

• Current SPLOST funds (per Dfreclor ThamJJlOtl 's admission to you and me - funfh were charged in the pasr to 
accounts that does,,•1 axlfl) 

• E-9 l I Funds (posYibly ct1-mlng!cJ with tlie ctry ·s general ftmdJ) 
• Banlc Ruonciliations/Di,cn:pao1,y (per Lori Muitl!, Finance Dept. approrlmalely $100,()0(J+) 
• FBI Reimbursement-Task forte (per Wanda Dullen, there appear to be funding discrepancits) 
• GEMA ~ £mcrgency Management l'cfformancc Oronl (per Elal11c Comer. Fire Department) there nppcnr to b~ 

funding dbcrcpanci~) 
• Feden:it Asxt t"onQilun:IEqultablc Shuing (p,o":d11ral <:mtccrns Le. bank boa/cs, e111p/'1Jyee t1ames 011 accctutl:) 

As you 1rc u.warc, In lhc past two companies eon.ducted audits of tho pollcc department wlloro iss11es. wen:. found oad t:onccted (see 
audits by Ktn Bell and Assocfales and Lawrence Johmo11) 

On or about Octo~ 2J, 2020 I eonta,c;tcd Brien Doykin. Rqultnb!e Shnring Prognw t.fanogtr - U.S. !xpnrtmcnl or Justice; pursuant to 
the convcl"$ation and updating you. I am rccommendini nn immediate audit rcfe...e11c:ing p~cd~nll com:,;~ cJtpenditures and balance 
to ensure transparency and complioocc review. 

1 
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GeneralJivil and Domestic Relations Case Filing Information Form 

~perior or O State Court of f.\ V\ County 

For Clerk Use Only 

Date Filed _ 1_1_/0_1_/2_0_2_1 __ 
MM-DD-YYVV 

2021 CV03928-14 Case Number ________ _ 

J>laintiff(s) 
No.tha.n -~-t I 

Defendant(s) 

()~ of: pr~s±:: PQYJ<.,qfr CLI o.r1c 
Last First Middle I. Suffix Prefix 

Last First Middle I. Suffix Prefix 

Last First Mipdle I. Suffix 

hi V\S - \f\J :c US J l Q fY-(,So.., 
Prefix 

Last First Middle I. Suffix Prefix 

Last First Middle I. Suffix Prefix last First Middle I. Suffix Prefix 

Last First Middle I. Suffix Preti-!( Last - First Middle I. Suffix Prefix 

Plaintiff's Attorney J Cf C,lLl e, Lee ""'1...""-------=--~"-------State Bar Number fl 91 :[ lP Self-Represented □ 

0 

□ 

Check one (ase type and one sub-type in the same box (if a sub-type applies}: 

General Civil Cases 

□ Automobile Tort 

□ 
0 

0 

□ 
□ 
□ 
□ 
□ 
□ 
□ 

Civil Appeal 
Contempt/Modification/Other 
Post-Judgment 
Contract 
Garnishment 
General Tort 
Habeas Corpus 

Injunction/Mandamus/Other Writ 
Landlord/Tenant 
Medical Malpractice Tort 
Product Liability Tort 
Real Property 
Restraining Petition 
Other General Civil 

Domestic Relations Cases 

0 

□ 

D 

0 

□ 

0 

□ 
0 
0 

Adoption 
Ccintempt 
0 Non-payment of child support, 
medical support, or alimony 
Dissolution/Divorce/Separate 
Maintenance/ Alimony 
Family Violence Petition 
Modification 
□ Custody/Parenting Time/Visitation 
Paternity/Legitimation 
Support- lV-D 
Support- Private (non-lV-D) 
Other Domestic Relations 

Check if the action is related to another action pending or previously pending in this court involving some or all of 

the same: parties, subject matter, or factual issues. If so, provide a case number for each. 

Case Number Case Number 

I hereby certify that the documents in this filing, including attachments and exhibits, satisfy the requirements for 
redaction of personal or confidential information in OCGA § 9-11-7.1. 

Is a foreign language or sign-language interpreter needed in this case? If so, provide the language(s) required. 

Language(s} Required 

□ Do you or your client need any disability accommodations? If so, please describe the accommodation request. 
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